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A Principles used to determine the nature and amount of remuneration

Remuneration Policy

The remuneration policy of Auvex Resources Limited has been designed to align director and executive objectives with shareholder and
business objectives by providing a fixed remuneration component and offering specific long-term incentives based on key performance
areas affecting the Company’s financial results. The board of Auvex Resources Limited believes the remuneration policy to be
appropriate and effective in its ability to attract and retain the best executives and directors to run and manage the Company.

The board’s policy for determining the nature and amount of remuneration for board members and senior executives of the Company is
as follows:

The remuneration policy, setting the terms and conditions for the executive directors and other senior executives, was developed by the
board. All executives receive a base salary (which is based on factors such as length of service and experience) and superannuation. The
board reviews executive packages annually by reference to the Company’s performance, executive performance and comparable
information from industry sectors and other listed companies in similar industries.

The board may exercise discretion in relation to approving incentives, bonuses and options. The policy is designed to attract the highest
calibre of executives and reward them for performance that results in long-term growth in shareholder wealth.

Executives are also entitled to participate in the employee share and option arrangements.

The executive directors and executives receive a superannuation guarantee contribution required by the government, which is currently
9%, and do not receive any other retirement benefits.

All remuneration paid to directors and executives is valued at the cost to the Company and expensed. Options are valued using the
Black-Scholes methodology.

The board policy is to remunerate non-executive directors at market rates for comparable companies for time, commitment and
responsibilities. The board determines payments to the non-executive directors and reviews their remuneration annually, based on market
practice, duties and accountability. Independent external advice is sought when required. The maximum aggregate amount of fees that
can be paid to non-executive directors is subject to approval by shareholders at the Annual General Meeting (currently $300,000). Fees
for non-executive directors are not linked to the performance of the Company. However, to align directors’ interests with shareholder
interests, the directors are encouraged to hold shares in the Company.

Performance based remuneration
The Company currently has no performance based remuneration component built into director and executive remuneration packages.

Company performance, shareholder wealth and directors' and executives' remuneration
No relationship exists between shareholder wealth, director and executive remuneration and Company performance.

B Details of remuneration

Details of the remuneration of the directors, the key management personnel (as defined in AASB 124 Related Party Disclosures) and
specified executives of Auvex Resources Limited are set out in the following table.

The key management personnel of Auvex Resources Limited include the directors and company secretary as per page 3 above.

Given the size and nature of operations of Auvex Resources Limited, there are no other employees who are required to have their
remuneration disclosed in accordance with the Corporations Act 2001.
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Key management personnel and other executives of Auvex Resources Limited
Share-based

Short-Term Post Employment Payments Total
Salary Retirement
& Fees Non Monetary Superannuation benefits
$ $ $ $ $ $
Directors
Victor Strong
2008 - - - - - -
Steven Crabbe
2008 - - - - - -
Peter Cunningham
2008 - - - - - -

Other Key Management Personnel
Graeme Smith
2008 - - - - - -

Total key management personnel compensation
2008 - - - - - -

C Service agreements

On 1 July 2008 the Company entered into a Service Agreement with Mr Steven Crabbe (“Service Agreement”). Under the Service
Agreement, Mr Steven Crabbe is engaged by the Company to provide services to the Company in the capacity of Managing Director.

The Managing Director is to be paid a salary of $220,000 plus SGC.

The Agreement is effective from 1 July 2008 and continues until terminated by either Mr Crabbe or the Company. Mr Crabbe is entitled
to a minimum notice period of three months from the Company and the Company is entitled to a minimum notice period of three months
from Mr Crabbe.

D Share-based compensation
There was no share-based compensation issued to key management personnel during the period.

E Additional information

Performance income as a proportion of total compensation
No performance based bonuses have been paid to key management personnel during the financial period.

DIRECTORS’ MEETINGS
During the year the Company held four meetings of directors. The attendance of directors at meetings of the board were:

Directors Meetings

Victor Strong
Steven Crabbe
Peter Cunningham
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Notes
A — Number of meetings attended.
B — Number of meetings held during the time the director held office during the year.
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SHARES UNDER OPTION
At the date of this report there are 21,500,000 unissued ordinary shares in respect of which options are outstanding.

Number of options
Balance at the beginning of the period -

Share options issued during the period

Issued, exercisable at 25 cents, on or before 30 April 2013 11,000,000
Issued, exercisable at 35 cents, on or before 30 April 2013 10,500,000
Total number of options outstanding as at 30 June 2008 and the date of this report 21,500,000

The balance is comprised of the following:

Expiry date Exercise price (cents) Number of options

30 April 2013 25 11,000,000

30 April 2013 35 10,500,000
Total number of options outstanding at the date of this report 21,500,000

No person entitled to exercise any option referred to above has or had, by virtue of the option, a right to participate in any share issue of
any other body corporate.

INSURANCE OF DIRECTORS AND OFFICERS

During or since the financial period, the company has not paid premiums insuring the directors of Auvex Resources Limited against costs
incurred in defending proceedings for conduct involving:

(a) a wilful breach of duty; or
(b) a contravention of sections 182 or 183 of the Corporations Act 2001,
as permitted by section 199B of the Corporations Act 2001.

NON-AUDIT SERVICES
There were no non-audit services provided by the Company's auditor, Rothsay Chartered Accountants, or associated entities.

PROCEEDINGS ON BEHALF OF THE COMPANY

No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on behalf of the
Company, or to intervene in any proceedings to which the Company is a party, for the purpose of taking responsibility on behalf of the
Company for all or any part of those proceedings.

No proceedings have been brought or intervened in on behalf of the Company with leave of the Court under section 237 of the
Corporations Act 2001.

AUDITOR’S INDEPENDENCE DECLARATION
A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 is set out on page 8.

Signed in accordance with a resolution of the directors.

o Cade

Steven Crabbe
Managing Director
Perth, 30 October 2008
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Level 18, 6 O’Connell Street, Sydney NSW 2000 G.P.O. Box 2759, Sydney NSW 2001
Phone 8815 5400 Facsimile 8815 5401 E-mail swan2000@bigpond.com

The Directors

Auvex Resources Ltd
23 Altona St

West Perth WA 6005

Dear Sirs
In accordance with Section 307C of the Corporations Act 2001 (the "Act") |

hereby declare that to the best of my knowledge and belief there have been:

i)  no contraventions of the auditor independence requirements of the Act in
relation to the audit of the 30 June 2008 annual financial statements; and

ii)  no contraventions of any applicable code of professional conduct in relation
to the audit.

Gr2.5e—

Graham R Swan (Lead auditor)

Ko tesey

Rothsay Chartered Accountants

Dated 30" October 2008

Chartered Accountants

Liability limited by the Accountants Scheme, approved
under the Professional Standards Act 1994 (NSW).








